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[bookmark: _Toc4]A1. Ratification or conclusion of the UN Convention

The President of the Portuguese Republic ratified the UNCRPD on 15 July 2009 through Decree 71/2009 published in the official journal on 30 July 2009. The ratification followed approval by the Portuguese Parliament, through Resolution 56/2009 of 7 May, also published in the official journal on 30 July 2009. The ratification deed was deposited by the Secretary-General of the United Nations on 23 September 2009 and therefore, in accordance with Art. 45(2), the Convention entered into force in Portugal on 23 October 2009.
LinksUN Depositary Notification (C.N.595.2009.TREATIES-30)https://treaties.un.org/doc/Publication/CN/2009/CN.595.2009-Eng.pdfNational Institute for Rehabilitation, INR, I.P. (Status of the Convention on the Rights of Persons with Disabilities)http://www.inr.pt/content/1/830/convencao-sobre-os-direitos-das-pessoas-com-deficiencia-publicacao-oficial
[bookmark: _Toc5]A2. Ratification or accession to the Optional Protocol

The President of the Portuguese Republic ratified the Optional Protocol on 15 July 2009 through Decree 72/2009 published in the official journal on 30 July 2009. The ratification followed approval by the Portuguese Parliament, through Resolution 57/2009 of 7 May, also published in the official journal on 30 July 2009. The ratification deed was deposited by the Secretary-General of the United Nations on 23 September 2009 and therefore, in accordance with Art. 13(2), the Optional Protocol entered into force in Portugal on 23 October 2009.
LinksUN Depositary Notification (C.N.596.2009.TREATIES-22)https://treaties.un.org/doc/Publication/CN/2009/CN.596.2009-Eng.pdfNational Institute for Rehabilitation, INR , I.P. (Status of the Convention on the Rights of Persons with Disabilities)http://www.inr.pt/content/1/830/convencao-sobre-os-direitos-das-pessoas-com-deficiencia-publicacao-oficial
[bookmark: _Toc6]A3. Declarations, Reservations and Objections

Portugal has not presented any declarations, reservations or objections in relation to the UNCRPD and Optional Protocol.
[bookmark: _Toc7]A4. Comprehensive review

No comprehensive review of existing legislation has been conducted by the Portuguese government in preparation to the implementation of the Convention.
LinksFourth Disability High Level Group Report on the Implementation of the UNCRPDhttp://ec.europa.eu/social/BlobServlet?docId=6851&langId=en
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According to the Resolution of the Council of Ministers 68/2014 of 21 November (Art. 1), the Government appointed the Directorate General of Foreign Policy of the Ministry of Foreign Affairs (Direção-Geral de Política Externa do Ministério dos Negócios Estrangeiros (MNE)) and the Office of Strategy and Planning of the Ministry of Solidarity, Employment and Social Security (Gabinete de Estratégia e Planeamento do Ministério da Solidariedade, Emprego e Segurança Social (MSESS)) as contact points for matters related to the implementation of the UN Convention.
LinksThe Resolution of the Council of Ministers 68/2014 of 21 Novemberhttps://dre.pt/application/file/58990777Ministry of Foreign Affairshttps://www.portaldocidadao.pt/pt/web/direcao-geral-de-politica-externa/direcao-geral-de-politica-externaThe Office of Strategy and Planning of the Ministry of Solidarity, Employment and Social Securityhttp://www.gep.msess.gov.pt/
[bookmark: _Toc9]A6. Coordination mechanism

According to the Resolution of the Council of Ministers 68/2014 of 21 November, the Government appointed the National Institute for Rehabilitation (INR, I.P.) as the national coordination mechanism within the Government (MSESS) to promote necessary actions for the implementation of the UNCRPD. Annually, since the Anti-Discrimination Law (Law 46/2006) came into force, the INR, I.P. develops a report that analyses the complaints submitted under this law. The complaint procedure is available online on the INR website.
LinksNational Institute for Rehabilitation, INR, I.P. (Mission and Values)http://www.inr.pt/content/1/1188/missao-visao-valoresThe Resolution of the Council of Ministers 68/2014, of 21 Novemberhttps://dre.pt/application/file/58990777Law 46/2006 (Anti-Discrimination Law)http://www.inr.pt/bibliopac/diplomas/lei_46_2006.htmINR, I.P. (Annual reports 2007-2017 on the implementation of Law 46/2006)http://www.inr.pt/content/1/1185/lei-da-nao-discriminacao
[bookmark: _Toc10]A7. Independent mechanism

Resolution of the Council of Ministers 68/2014 of 21 November 2014 established the National Mechanism for Monitoring the Implementation of the UN Convention on the Rights of Persons with Disabilities in Portugal (Me-CRPD) which is composed of ten members:

# a representative from the Parliament (Assembleia da República); 

# the Ombudsman (Provedor de Justiça); 

# a representative from the National Human Rights Committee (Comissão Nacional para os Direitos Humanos); 

# a representative from the National Disability Committee (Comissão Nacional para a Deficiência); 

# five representatives from disability organisations (representing the areas of physical, intellectual, sensorial (both deafness and blindness) and organic impairments; and 

# a recognised expert from the academia. 

In December 2016, the Mechanism held its first meeting to elect the Chair, and it has met regularly since. 

On 16 January 2018, the Mechanism, with the support of the Parliament, organised the conference “Convention on the Rights of Persons with Disabilities: the answers from Portugal” ("Conferência sobre a Convenção dos Direitos das Pessoas com Deficiência: As Respostas de Portugal"). The aims of this conference were to debate on the implementation of the CRPD in Portugal and publicly present the Me-CRPD annual report for 2017. In April 2018, representatives of the Me-CRPD participated on a public hearing in the scope of a parliamentary session concerning the implementation of the CRPD in Portugal. On 26 March 2019, the Me-CDPD will organize its 2nd Conference in the Portuguese Parliament in Lisbon.
LinksThe Resolution of the Council of Ministers 68/2014 of 21 November https://dre.pt/application/file/58990777The Me-CRPD 1st Conference on the implementation of the UN CRPD in Portugalhttps://www.parlamento.pt/Paginas/2018/janeiro/Conferencia-Convencao-Direitos-das-Pessoas-com-Deficiencia-respostas-Portugal.aspxPublic Hearing of Me-CRPD in the Parliament (17 April 2018)http://www.canal.parlamento.pt/?cid=2742&title=audicao-parlamentar-a-implementacao-da-convencao-sobre-os-direitos-dThe Me-CRPD 2nd Conference on the implementation of the UNCRPD in Portugalhttp://oddh.iscsp.utl.pt/index.php/en/2013-01-30-12-09-21/eventos-uk/item/418-me-cdpd_en
[bookmark: _Toc11]A8. Official reporting

Portugal submitted the first report on the implementation of the CRPD on 8 August 2012 (due in October 2011). A Working Group of the National Human Rights Committee prepared the Portuguese Initial report for the UN Committee on the Rights of Persons with Disabilities, and the Committee held a consultation meeting with civil society on 29 February 2012, which included the participation of Organisations of Persons with Disability. Comments and inputs from civil society were gathered at that meeting. The UN Committee on the Rights of Persons with Disabilities released the List of Issues on 17 August 2015 in Geneva during its XIV Session. The 'Constructive Dialogue' between the Portuguese State and the CRPD Committee took place on 29 and 30 March 2016 during the XV Session. The UN Committee released the ‘Concluding Observations on the Initial Report of Portugal’ related to the implementation of the Convention on the Rights of Persons with Disabilities in Portugal on 20 May 2016.
LinksState reports to the UN Committeehttps://tbinternet.ohchr.org/_layouts/treatybodyexternal/TBSearch.aspx?Lang=en&TreatyID=4&CountryID=139&DocTypeID=29Link to all UN reporting cycle documentationhttps://tbinternet.ohchr.org/_layouts/treatybodyexternal/TBSearch.aspx?Lang=en&TreatyID=4&CountryID=139UN CRPD XIV Sessionhttps://tbinternet.ohchr.org/_layouts/treatybodyexternal/SessionDetails1.aspx?SessionID=995&Lang=enUN CRPD XV Sessionhttps://tbinternet.ohchr.org/_layouts/treatybodyexternal/SessionDetails1.aspx?SessionID=1050&Lang=en
[bookmark: _Toc12]A9. Shadow reporting

The Disability and Human Rights Observatory (ODDH) and the disabled people’s organisations that are members of its Advisory Board, representing altogether 182 Disabled People’s Organisations (DPOs), submitted the Parallel Report on the Monitoring of the Rights of Persons with Disabilities in June 2015 to the UN Committee on the Rights of Persons with Disabilities. A Response to the List of Issues was also submitted by the ODDH to the UN Committee in January 2016.
LinksCivil society reports to the UN Committeehttps://tbinternet.ohchr.org/_layouts/treatybodyexternal/TBSearch.aspx?Lang=en&TreatyID=4&CountryID=139&DocTypeID=14The Parallel Report on the Monitoring of the Rights of Persons with Disabilities in Portugalhttp://oddh.iscsp.utl.pt/index.php/en/training-programmes/parallel-reportA Response to the List of Issueshttp://oddh.iscsp.utl.pt/index.php/en/2013-04-24-13-36-12/publications-of-oddh-researchers/item/248-responses-to-the-list-of-issues
[bookmark: _Toc13]B. General legal framework
[bookmark: _Toc14]B1. Anti-discrimination legislation

The right to non-discrimination is established for all citizens in the 1976 Constitution (and subsequent revisions including the most recent one in 2005). Although Article 13 ('Principle of Equality') of the Constitution does not specifically mention disability as a ground for discrimination, the list of grounds presented is not meant to be exhaustive and therefore the clause is usually interpreted as also including disability. Prohibition of discrimination on the basis of disability has been more recently re-enacted in two key legal documents: the Disability Act (Law 38/2004 of 18 August) and the Anti-discrimination Law (Law 46/2006 of 28 August). Both pieces of legislation prohibit direct and indirect forms of disability-based discrimination and put forward the principle of affirmative action or positive discrimination, as a way to compensate for structural inequalities facing persons with disabilities. The Anti-discrimination Law defines what constitutes discriminatory practices (Art. 4). These include, among others, the denial or imposition of limitations in the provision of goods and services, including in access to credit and insurance, to the built environment, to sign language, to education, healthcare and information technologies. However, the specific rights and particular vulnerabilities of disabled women and children with disabilities are not mentioned in any of these laws, nor is it anywhere recognised that they might be subject to multiple discrimination.
LinksThe Portuguese Constitution  http://www.parlamento.pt/Legislacao/Documents/constpt2005.pdfThe Portuguese Constitution (in English)https://dre.pt/constitution-of-the-portuguese-republicAnti-discrimination Lawhttp://www.inr.pt/bibliopac/diplomas/lei_46_2006.htmDisability Acthttp://www.inr.pt/bibliopac/diplomas/lei_38_2004.htm
[bookmark: _Toc15]B2. Recognition of legal capacity

The Portuguese Civil Code (Art. 67.º) defines 'legal capacity' as 'the ability to enter a legal relationship'. The majority of the Portuguese citizens acquire legal capacity when they reach 18 years old (Civil Code, Art. 130.º). On 14 August 2018, Law 49/2018 was passed that established the new 'Legal System of the Major Accompanied' eliminating the previous regimes of 'inabilitation' and 'interdiction' and also resulting in appropriate amendments in the Civil Code, and other related laws and regimes. In contrast to the previous regimes, the new 'regime of adult support' aims to provide support to the person to enable the full exercise of her/his rights. An "assistant assists the person in making decisions, and the assistant should be chosen either by the person who needs support, or his/her legal representative."
LinksThe Portuguese Civil Code (latest update as of February 2019)http://www.pgdlisboa.pt/leis/lei_mostra_articulado.php?ficha=1&artigo_id=&nid=775&pagina=1&tabela=leis&nversao=&so_miolo=Parecer 6/Me-CDPD/P/2017 (Recommendations on the Draft law 110/XIII)http://www.fenacerci.pt/docs/PARECER-6_MeCDPD_P_2017.pdfLaw 49/2018 of 14 Augusthttps://dre.pt/web/guest/home/-/dre/116043536/details/maximized
[bookmark: _Toc16]B3. Accessibility of voting and elections

According to the Portuguese Constitution (article 49(1)), all citizens of 18 years old and over who are properly registered are entitled to vote in Portugal, except persons who have certain impairments. Indeed, Article 2 of the Electoral Law (Law 14/79 of 16 May 1979) specifies that citizens who have been assigned the status of interdiction, or persons with intellectual impairments under the regime of full or partial guardianship and those who are institutionalised in psychiatric institutions are unable to exercise voting rights (Law 14/79 of 16 May, Decree-law 319-A/76 of 3 May and Organic Law 1/2001 of 14 August). The law further states that the act of voting is always 'direct and secret'. Article 97, however, entitles ’persons with visible physical disabilities or illnesses‘ to bring an assistant of their own choice to the voting booth, in order to assist them or vote for them. Citizens, whose disabilities or illnesses are not visible, and yet require assistance to vote, need to present an official medical note to justify their need (Art 97). The Law 49/2018 adopted on 14 August 2018 introduced the 'Legal System of the Major Accompanied'. As the legal 'regime of interdiction' was abolished with this law, people who were formerly ‘interdicted’ now may regain the right to vote, except if they are deemed 'demented'.

In the 2019 elections, for the first time in a specific region of the country (distrito de Évora), there will be applied a pilot test of an electronic voting system. Throughout the country, a grid in Braille will also be available for the first time. The grid is to be used on top of the ballot paper and will allow a blind person to vote independently. However, if blind people want they can still vote with the support of a third person. In recent years, the CNE jointly with the National Institute of Rehabilitation (INR, I.P.) and disabled people’s organisations have issued several information leaflets and guidelines about accessible elections. Nevertheless, physical accessibility is not always granted which also prevents some people with physical impairments from exercising the right to vote.
LinksElectoral Law (Law 14/79 of 16 May)https://dre.pt/web/guest/pesquisa/-/search/382590/details/normal?p_p_auth=wAVA8owdLaw 49/2018 of 14 Augusthttps://dre.pt/web/guest/home/-/dre/116043536/details/maximizedAccessibility Recommendation of the National Elections Commission (CNE)http://www.inr.pt/content/1/758/locais-de-voto-inacessiveis-pessoas-com-mobilidade-condicionada-comunicado-da-cneThe CNE information on accessible electionshttp://www.cne.pt/content/eleicoes-acessiveisAdditional information on accessible elections and voting of persons with disabilities in Portugalhttps://www.regiaodeleiria.pt/2017/09/maioria-dos-eleitores-mobilidade-reduzida-deficiencia-nao-exerce-direito-voto/A pilot test of an electronic voting system (distrito de Évora)https://www.tsf.pt/especiais/europeias-2019/interior/voto-eletronico-nas-eleicoes-europeias-testado-no-distrito-de-evora-9919236.html
[bookmark: _Toc17]B4. Official recognition of sign language

Sign language is recognised in the Portuguese legislation in several ways. Article 74.h of the Constitution states that, in pursuing an education policy, the State must "protect and value the Portuguese sign language, as an expression of culture and an instrument for access to education and equality of opportunities." Sign language is also mentioned in the Anti-discrimination Law (Law 46/2006 of 28 August). According to Article 4(d) of this Law, the denial of access to or dissemination of sign language is considered a ’discriminatory practice.' Article 43 of the 2004 Disability Act (Law 38/2004 of 18 August) requires the State and other private and public stakeholders to provide information in accessible formats to persons with disabilities, including information in sign language. In the context of education, schools can hire specialised professionals, including sign language interpreters and teachers. Law 27/2007 of 30 July (amended by Law 8/2011, of 11 April), which regulates television operators, states in Article 34 that it is up to the media regulatory authority to define a multi-annual plan for gradual implementation of the rules that enable access for persons with special needs to broadcast TV, ’notably through the use of captioning, sign language interpretation, audio-description and other adequate techniques.‘ 

The Multi-Year Obligation Plan (in force from 1 February 2014 to 31 January 2017), approved on 2 January 2014 by The Portuguese Media Regulatory Authority (ERC), established the obligations on the three most important TV channels in this area (the public service broadcaster RTP and two private channels SIC and TVI), including the hours of broadcasting with subtitling, sign language interpretation, audio description and other appropriate techniques, as well as the provision of easily understandable menu navigation systems. According to the 2013 FCT Report “Vulnerable People & ICT in Portugal”, there has been a significant increase of hours of the broadcast programmes with closed caption and with Portuguese Sign Language over the last four years. Furthermore, the use of sign language interpreters has been allowed during the training and the practical examination to obtain a driving permit. 

Since 2009, the Centre for Braille and Complementary Reading (Núcleo para o Braille e Meios Complementares de Leitura ) established at the National Institute for Rehabilitation (INR, I.P.) evaluates and controls the use of the Braille system and complementary reading facilities. Most recently, through the adoption of Decree-Law 126/2017 of 4 October the Portuguese Government updated the Braille System in Portugal.
LinksThe Portuguese Constitution (English translation)https://dre.pt/constitution-of-the-portuguese-republicDisability Acthttp://www.inr.pt/bibliopac/diplomas/lei_38_2004.htmAnti-discrimination Lawhttp://www.inr.pt/bibliopac/diplomas/lei_46_2006.htmLaw 27/2007 of 30 July 2007http://www.pgdlisboa.pt/leis/lei_mostra_articulado.php?nid=923&tabela=leisThe Multi-Year Obligation Plan 2014-2017http://www.epra.org/news_items/accessibility-erc-defines-tv-broadcast-obligations-vis-a-vis-viewers-with-special-needsDecree-Law 126/2017 of 4 October 2017https://dre.pt/web/guest/pesquisa/-/search/108253475/details/normal?_search_WAR_drefrontofficeportlet_res=en&l=1Centre for Braille and Complementary Reading, INR, I.P. (Núcleo para o Braille e Meios Complementares de Leitura)http://www.inr.pt/content/1/4226/nucleo-para-o-braille-e-meios-complementares-de-leituraFCT Publication “Vulnerable People & ICT in Portugal” (2013)https://www.fct.pt/dsi/docs/fct_vulnerablepeople_ict.pdf
[bookmark: _Toc18]B5. National disability strategy and action plan

The First National Disability Strategy (Estratégia Nacional para a Deficiência – ENDEF I) was implemented during 2011-2013 following the first Action Plan on the Integration of Persons with Impairments and Disabilities 2006-09. The ENDEF I was adopted after the country signed the CRPD and therefore, it embodied the Portuguese State’s commitment to 'promote, protect and ensure a life with dignity for persons with disabilities'. The ENDEF I had five specific objectives: 

# 'Disability and Multi-discrimination'

# 'Justice and exercise of rights' 

# 'Autonomy and quality of life'

# 'Accessibility and design for all'

# 'Administrative modernization and information systems' 

It included 133 measures in total. The National Institute for Rehabilitation (INR, I.P.) was assigned the responsibility for monitoring the implementation of the ENDEF I.  The INR published the Final Report of ENDEF I in October 2014 where it stated that the percentage of implementation of the planned measures had been the following: 73.68% in 2011, 68.75% in 2012 and 77.55% in 2013. This Report concluded that during 2011-2013 the level of implementation reached only 76% with 103 measures implemented. In the report, the INR acknowledged that the implementation of the ENDEF I was hampered by the financial crisis and the austerity measures that the government had to put in place during that period. 

Through the Ministerial Order 15432/2012 of 4 December, the Government established the ENDEF II Commission tasked with the development of a proposal for the National Disability Strategy 2014-2020 (ENDEF II). The ENDEF II Commission was coordinated by the INR and included representatives from the various Ministries and disability organisations. However, so far, the ENDEF II has not been adopted and therefore the country lacks a national coherent disability policy.
LinksNational Disability Strategy (2011-2013)http://www.inr.pt/content/1/1487/estrategia-nacional-para-deficiencia-endefOrder 15432/2012 of 4 December 2012https://dre.tretas.org/dre/305259/ENDEF I Final Report (INR, 2013)http://www.inr.pt/uploads/docs/programaseprojectos/endef/Relatorio_Final_ENDEF_2011_2013.pdf
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[bookmark: _Toc20]C1. Transport accessibility

Denying and limiting access to public transportation is expressly prohibited by the Anti-discrimination Law (Law 46/2006 of 28 August 2006). Decree-Law 58/2004 of 19 March 2004 defines the accessibility standards for newly acquired public buses (transposition of the European Parliament and Council Directive 2001/85/EC). New trains must ensure the accessibility standards defined in the COST 335 norms (COST 335 - Passengers' accessibility of heavy rail systems, final report, November 1999). In addition, Decree-Law 252/98 of 11 August provides for the licensing of accessible taxis. The Accessibility Law (Decree-Law 163/2006 of 8 August 2006) further requires that railway stations, subway stations, bus central stations and bus stops, ferry piers, airports, petrol stations and service areas in motorways are accessible to disabled persons. Deadlines for the implementation of the accessibility standards varied according to the construction year of the facilities (ranging from 5 to 10 years). After the deadlines, non-compliance with the accessibility standards can be sanctioned as follows: individual person from EUR 250 to EUR 3,740.98 and collective persons from EUR 500 to EUR 44,891.81. In case of further non-compliance, the fine adds to the maximum amount mentioned above an additional amount that ranges from EUR 1,870.49 to EUR 22,445.91. In 2017, as the accessibility obligations were not yet in place, a new Decree-Law was adopted (Decree-Law 125/2017 of 10 April 2017). This new Decree-law assigned the National Institute for Rehabilitation (INR, I.P.) the responsibility for awareness-raising and monitoring the implementation of accessibility standards and foresees the implementation of a Commission in charge of assessing accessibility in public buildings at national level. 

Further to the law, a National Plan for the Promotion of Accessibility (PNPA) 2007/2015 (Resolution of the Ministers Council 9/2007) established a set of actions to remove disabling transport barriers to be implemented in two phases: 2007- 2010 and 2011-2015: facilitating the allocation of parking cards for disabled people; promoting accessibility in all underground stations; promoting accessibility at railway stations, including accessibility in circulation areas, at service counters, ticket vending machines and installing adapted toilet facilities for use by persons with disabilities; and progressively replacing the fleet of buses, with special priority for those operating in urban areas. The second phase of the plan for 2011-2015, however, never started. 

Law 72/2013 of 3 September 2013 amends the Road Code (Codigo da Estrada), particularly with regards to persons  with disabilities. It introduces a legal definition of 'vulnerable users' which includes persons with reduced mobility or disabled people, as well as children, elderly, pregnant women, pedestrians and bicycles, for whom specific rules are established along the Code aimed to guarantee their safety; the Code further defines the 'zone of co-existence' as the area of road specially designed and marked for shared use by pedestrians and vehicles. These areas must take into account the needs of 'vulnerable users', with particularly respect for the principles of inclusive design. The Code also includes new rules about the transportation of disabled children, taking into account their specific safety needs.

In addition, Portugal introduced the Strategic Plan of Transportation - Sustainable Mobility (Plano Estratégico dos Transportes - Mobilidade Sustentável (PET)) by the Resolution of the Council of Ministers 45/2011 of 10 November 2011 which targeted to implement a vast programme of reforms during 2011-2015, covering public transport companies, road infrastructure, maritime and air transportation. The Strategic Plan of Transportation and Infrastructure 2014-2020 (PETI3+) (Plano Estratégico dos Transportes e Infraestruturas) is an update of PET 2011-2015 that implies the second phase of structural reforms to be undertaken to increase accessibility, as well as a set of investments into transport infrastructures to be completed by the end of this decade.
LinksAccessibility on Public Transportation (Decree-Law 58/2004)https://dre.pt/web/guest/pesquisa/-/search/537842/details/maximizedAnti-discrimination Lawhttp://www.inr.pt/bibliopac/diplomas/lei_46_2006.htmAccessibility Lawhttp://dre.pt/pdf1s/2006/08/15200/56705689.pdfRoad Code (Law 72/2013)http://www.inr.pt/content/1/3293/alteracoes-ao-codigo-da-estradaResolution of the Council of Ministers 45/2011 of 10 Novemberhttps://dre.pt/web/guest/pesquisa/-/search/146536/details/maximizedThe Strategic Plan of Transport and Infrastructure 2014-2020 (PETI3+)https://dre.pt/application/file/70064544Decree-Law 125/2017 of 10 April 2017https://dre.pt/web/guest/home/-/dre/108244274/details/maximized?res=en
[bookmark: _Toc21]C2. Built environment accessibility

The Anti-discrimination Law (Law 46/2006 of 28 August 2006) requires that public buildings and public-use facilities are made accessible to disabled persons. The Accessibility Law (Decree-Law 163/2006, of 8 August) defines the accessibility standards for public buildings, spaces, and facilities, and contains general norms and principles that should be applied to residential buildings (either social housing or private sector housing). These standards apply both to old and new buildings. The deadlines for the implementation of the accessibility standards varied, ranging from five to 10 years. After these deadlines, non-compliance with the accessibility standards will be sanctioned as follows: individual person from EUR 250 to EUR 3,740.98, and collective persons from EUR 500 to EUR 44,891.81. However, the implementation of the accessibility standards is not required when: 

* the elimination of architectural barriers is disproportionately difficult; 

* it requires economic and financial means that are disproportionate or not available; 

* the implementation of accessibility standards would affect significantly the cultural and historical heritage. 

The legislation on urban regeneration (Decree-Law 53/2014 of 8 April 2014) also provides a temporary exemption from compliance with accessibility standards. Accordingly, all regeneration works carried out in old buildings (more than 30 years old) are not required to meet accessibility standards, provided that the building is intended for housing.

From 2007 to 2015, the National Plan for the Promotion of Accessibility (PNPA) was introduced by the Resolution of the Council of Ministers 9/2007 that identified three main goals: 1) to raise awareness; 2) to provide information; and 3) to provide training on accessibility issues, and established a set of measures to remove barriers to accessibility in transportation and the built environment, in workplaces, housing and ICT. The National Institute for Rehabilitation (INR, I.P.) evaluated the implementation of the first phase of the PNPA measures (2007-2010), however, the report of the second phase (2011-2015) was not made available. The INR also coordinates several accessibility-related programmes such as Accessible Beach for All; Alert School Project; The Accessibility Guide 'Accessibility and Mobility for All.' 

Decree-law 125/2017 of 4 October 2017 introduced amendments to Decree-Law 163/2006 and assigned to the INR the responsibility for awareness-raising and monitoring the implementation of accessibility standards; and foreseen the implementation of a Commission in charge of assessing accessibility in public buildings at national level.
LinksNational Institute for Rehabilitation, INR, I.P. (information on accessibility)http://www.inr.pt/category/1/1/acessibilidadesAnti-discrimination Lawhttp://www.inr.pt/bibliopac/diplomas/lei_46_2006.htmAccessibility Lawhttp://dre.pt/pdf1s/2006/08/15200/56705689.pdfINR programmes and projectshttp://www.inr.pt/category/1/2/programas-projectosAccessible Beach for All ('Praia Acessível')http://www.inr.pt/content/1/17/praia-acessivel-praia-para-todosLaw on urban regeneration (Decree-Law 53/2014)http://www.pgdlisboa.pt/leis/lei_mostra_articulado.php?nid=2087&tabela=leis&so_miolo=PNPAhttp://www.inr.pt/content/1/3/pnpaThe Accessibility Guidehttp://www.inr.pt/uploads/docs/acessibilidade/GuiaAcessEmobi.pdfDecree-law 125/2017 of 4 October 2017https://dre.pt/web/guest/home/-/dre/108244274/details/maximized?res=enJournal Publico (video interview of Carlos Nogueira about accessibility in Portugal and in Lisbon)https://www.publico.pt/multimedia/interactivo/sente-se-na-minha-cadeira
[bookmark: _Toc22]C3. ICT and Web accessibility

ICT and website accessibility are required by the Action Plan for Information Society adopted through Resolution of the Council of Ministers 107/2003 of 12 August 2003 and are promoted in the National Programme for the Participation of Citizens with Special Needs in the Information Society (approved by the Resolution of the Council of Ministers 110/2003 of 12 August). Some of the proposed measures were included the promotion of accessibility on public television channels and training on Internet usage for persons with disabilities. In this context, the Digital Inclusion Programme was created through Ordinance 1354/2004 of 25 October 2004, and funds were made available to support projects aiming to train and improve access to ICT by persons with disabilities and older persons. 

In 2009, the Portuguese government created a web accessibility unit: UMIC (Unidade de Missão Inovação e Conhecimento). The UMIC-Agency implemented the ACCESS Programme, which among other things, translated into Portuguese and made available on the internet the WCAG 2.0 Web Content Accessibility Guidelines of the W3C World Wide Web Consortium, and has created a certification system to assess web accessibility. In addition, the Resolution of the Council of Ministers 155/2007 of 27 September  approved the Guidelines for the Accessibility of Government and Central Administration Websites. Since 1 March 2012, The Foundation for Science and Technology in Portugal (Fundação para a Ciência e a Tecnologia, FCT, I.P.) has been assigned responsible for coordinating public policies related with the Information and Knowledge Society in Portugal. The FCT has undertaken responsibility over the operation of the UMIC Agency and ACCESS Programme and created the Portuguese Observatory of Web Accessibility (Observatório Português da Acessibilidade Web). Portugal did not sign the Marrakesh Treaty to Facilitate Access to Published Works for Persons Who Are Blind, Visually Impaired or Otherwise Print Disabled.

Decree-Law 83/2018 was approved on 19 October 2018 transposing the European Directive 2016/2102 on the accessibility of Internet sites and mobile applications of public sector bodies into domestic law. This Decree-law regulates the accessibility of the public sector’s websites and mobile applications that have to be made accessible to users, especially persons with disabilities. This Law enters into force on 1 January 2019.
LinksAction Plan for Information Societyhttp://arquivo.pt/wayback/20170826233256/http://www.umic.pt/images/stories/publicacoes/I_Plano_Accao_SI.pdfOrdinance 1354/2004 of 25 October 2004 (Digital Inclusion)http://www.acessibilidade.gov.pt/id/id_portaria.pdfThe National Programme for the Participation of Citizens with Special  Needs in the Information Societyhttp://www.acessibilidade.gov.pt/legis/pnpcnesi.pdfInformation on electronic accessibility (INR, I.P.)http://www.inr.pt/content/1/6/acessibilidade-electronicaThe Resolution of the Council of Ministers 112/2012 of 31 Decemberhttp://www.portugaldigital.pt/files/RCM%20Agenda%20Portugal%20Digital%20-%20DR.PDFThe Resolution of the Council of Ministers 155/2007 of 27 Septemberhttps://dre.pt/application/dir/pdf1sdip/2007/10/19000/0705807058.pdfThe Resolution of the Council of Ministers 110/2003 of 12 Augusthttp://www.acessibilidade.gov.pt/legis/pnpcnesi.htmFCT, I.P. (Information Society)https://www.fct.pt/dsi/index.phtml.enUnidade Acesso (ACCESS Programme)http://www.acessibilidade.gov.pt/Portuguese Observatory of Web Accessibility (Observatório Português da Acessibilidade Web)http://www.acessibilidade.gov.pt/observatorio/tags/018Decree-Law 83/2018 of 19 October 2018https://dre.pt/web/guest/home/-/dre/116734769/details/maximized?res=en
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According to the Portuguese Constitution Article 65, 'all citizens have the right to adequate housing that preserves personal intimacy and family privacy'. The Disability Act (Law 38/2004 of 18 August,) Article 32) calls attention to the need on the part of the state to take the necessary measures to ensure the right to housing for persons with disabilities, namely in terms of eliminating barriers and promoting universal design in housing building and renovation. 

The recent amendment of Order 28/2006 of 3 May introduced by Ordinance 59/2015 of 2 March 2015 provided changes in the definition of ‘residential homes’ and 'group homes’ (lar residencial e residência autónoma) and the conditions of establishment and operation of these residential services for persons with disabilities. Therefore, these residences can accept, temporarily or permanently, persons with disability who cannot live with their family and who provided with necessary assistance can live independently. Persons with disabilities younger than 16 years of age or older can an also be temporarily placed in residential homes but only in emergency cases and if other measures were not successful (Article 6).

Regarding persons with severe mental health conditions, according to the Mental Health Law (Law 36/98 of 24 July), the Court can determine their compulsory institutionalisation when a person with a serious psychiatric disorder endangers other people or property, refuses to receive appropriate treatment, or if the absence of treatment significantly deteriorates the person's health.
LinksDisability Act (Law 38/2004 of 18 August)http://www.inr.pt/bibliopac/diplomas/lei_38_2004.htmThe Portuguese Constitutionhttps://dre.pt/constitution-of-the-portuguese-republicOrder 28/2006 of 3 Mayhttps://dre.pt/pesquisa/-/search/660320/details/maximizedLaw 36/98 of 24 Julyhttps://dre.pt/web/guest/legislacao-consolidada/-/lc/116042193/201812171227/diplomasModificantes?p_p_state=maximizedOrdinance 59/2015 of 2 Marchhttp://www.seg-social.pt/documents/10152/10193410/Port_59_2015.pdf/a83a4500-9726-4ae6-a108-2f11b295ea5b
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The majority of disabled people in Portugal live with their families as there is a societal expectation that families will provide for the well-being of their members. Life in the community has nevertheless been partly encouraged by the State through some housing policies. Persons with disabilities with an incapacity level equal to or over 60% can have access to a special house credit. Also disabled people with low income can benefit from government support for house renting. Furthermore, young disabled people between 18-30 years old regardless their income can apply for Door 65-Youth Programme which supports their living in urban rented housing. Following international recommendations, the National Plan of Mental Health 2007-2016 and the National Mental Health Programme 2017-2020 established the objectives of deinstitutionalisation and gradual closing of psychiatric hospitals. The Decree-Law 8/2010 of 28 January 2010 (amended by Decree-Law 22/2011 of 10 February 2011), foresees the creation of new types of services providing community care for persons with psychosocial disabilities, including: residential units (unidades residenciais), socio-occupational units (unidades sócio-ocupacionais) and home care support teams (equipas de cuidados domiciliários de apoio). However, these services were not immediately put in place, and only in 2015 through Ordinance 59/2015 of 2 March the first residential services to persons with psychosocial disabilities were set up: notably residential homes (lar residencial) and autonomous residences (residência autónoma). These services are mostly provided by private entities or private non-profit organisations in which cases persons with disabilities or their families have to pay a fee according to their family income. The new 'National Mental Health Programme 2017-2020' has emphasised, among other goals to be accomplished by 2020, the development of the Integrated Continuing Mental Health Care Network (Cuidados Continuados Integrados de Saúde Mental - CCISM), supporting the establishment of 1,500 places for adults and 500 places for children in CCISM (see also 'Metas de Saúde 2020').

In 2015 the Lisbon City Council launched The Independent Living Pilot Programme to promote independent living for persons with disabilities. The programme has resulted in establishing of the first Centre for Independent Living (CVI) in the city of Lisbon which currently involves five participants with mobility disabilities who benefit from personal assistance schemes and social housing. After a long period of preparation and public discussion that started in February 2017, Decree-law 129/2017 was adopted on 9 October 2017 establishing The Independent Living Support Scheme (MAVI). MAVI provides personal assistance for people with disabilities to help them carry out daily activities they cannot do by themselves. Personal assistance will be available through the Independent Living Centres (Centros de Apoio à Vida Independente, CAVI). The Scheme will operate as a pilot project for two years with the support of the European Structural Funds.
LinksNational Plan of Mental Health 2007-2016https://www.adeb.pt/files/upload/paginas/Plano%20Nacional%20de%20Saude%20Mental.pdfNational Mental Health Programme 2017-2020http://nocs.pt/wp-content/uploads/2017/11/DGS_PNSM_2017.10.09_v2.pdfNormative Order 28/2006 of 3 Mayhttp://www.oasrn.org/pdf_upload/despachonormativo_28_2006.pdfDecree-law 8/2010 of 28 Januaryhttps://dre.pt/application/file/a/616694Decree-Law 22/2011 of 10 Februaryhttps://dre.pt/web/guest/pesquisa/-/search/280268/details/maximized?res=enOrdinance 149/2011 of 8 Aprilhttp://www.sppsm.org/wp-content/uploads/2011/06/Portaria-n.%C2%BA-149.2011-RNCCI.pdfDoor 65-Youth Programme (Decree-law 308/2007 of 3 September)http://dre.pt/pdf1sdip/2007/09/16900/0610606111.pdfOrdinance 59/2015 of 2 Marchhttp://www.seg-social.pt/documents/10152/10304879/Port_59_2015.pdf/a83a4500-9726-4ae6-a108-2f11b295ea5b/a83a4500-9726-4ae6-a108-2f11b295ea5bHome Care services for old peoplehttp://www.seg-social.pt/idososHome Care services for adults with disabilitieshttp://www.seg-social.pt/deficientesPilot Project (CVI) in Lisbonhttps://vidaindependentelx.wordpress.com/o-que-e-o-centro-de-vida-independente/conheca-o-projecto-piloto-de-vida-independente/Decree-law 129/2017 of 9 Octoberhttps://dre.pt/web/guest/pesquisa/-/search/108265124/details/maximized?res=enIndependent Living Scheme (MAVI)http://www.inr.pt/content/1/4516/enquadramentoIndependent Living Centre (CAVI)http://www.inr.pt/content/1/4568/reconhecimento-de-caviMetas de Saúde 2020https://www.sns.gov.pt/wp-content/uploads/2017/07/DGS_PP_MetasSaude2020.pdf
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As part of the Ministry of Solidarity and Social Security funding programmes for disability service providers, the Ministry sets up some rules and obligations (regarding, for example, personnel, number and quality, physical spaces, etc.) and monitors their implementation. In addition, many organisations are voluntarily undertaking quality control processes through international systems such as EQUASS or the ISO 9001:1200 norms. These organisations can apply for funds from the European Social Fund and the national QREN/POPH programme to initiate the certification process under EQUASS. The Portuguese Association of Quality (Associação Portuguesa para a Qualidade - APQ) is the independent inspection and certification body in Portugal for this system. The organisations that show conformity with the nine principles of EQUASS quality (leadership, rights, ethics, partnerships, participation, orientation towards the client, scope, orientation towards results, and continuous improvement) are certified for a period of two years in either level I ( EQUASS Assurance), Level II, (EQUASS Excellence ) or Level III ( EQUASS Award). 

Decree-Law 106/2013 of 30 July 2013 regulates the establishment of disabled people’s organisations and support provided to them by the government, and Order 7/2014 of 13 January defines the norms for their registration.  In addition, the Ombudsman provides since April 2013 a free Help and Information Telephone Line for Disabled Citizens, which aims to answer questions and to solve problems presented by, not only persons with disabilities, but all those who are related to or look for information on disability issues.
LinksEQUASS Certificationhttps://www.apq.pt/servicos-e-projectos/equassOrder 7/2014 of 13 Januaryhttp://www.inr.pt/uploads/docs/programaseprojectos/Portaria%20de%20Registo_n%C3%82%C2%BA7_de_2014.pdfDecree-Law 106/2013 of 30 Julyhttps://dre.pt/application/dir/pdf1sdip/2013/07/14500/0448904493.pdfHelp and Information Telephone Line for Disabled Citizens (Ombudsman)https://www.provedor-jus.pt/?idc=56The Portuguese Association of Quality (APQ)https://www.apq.pt/
[bookmark: _Toc27]D4. Provision of assistive devices at home

The Disability Act (Law 38/2004 of 18 August 2004) Article 31 states that 'it is up to the State to provide, adapt, maintain and renew the appropriate means of compensation to ensure greater autonomy and adequate integration of persons with disabilities'. The National System for the Ascription of Assistive Devices (SAPA), established by Decree-Law 93/2009 of 16 April and Decree-Law 42/2011 of 23 March, gives expression to this norm. The intention of SAPA is to compensate for and reduce the limitations resulting from impairments and their impact on the daily life of persons with disabilities. It is a public and universal system and covers the areas of health, vocational training and employment and independent living. Only disabled people with an incapacity level equal to or over 60% are eligible to receive assistive devices. Nevertheless, an assistive device is provided only after the evaluation of the socio-economic conditions of the applicant and of the importance of the device to the applicant’s life. In this case, a medical prescription is required, issued by a Health Centre, Hospital or specialised rehabilitation centre designated by the Institute for Social Security (ISS, I.P.). Priority is given according to the applicants’ health conditions and the importance of the device for the applicants’ autonomy and daily life activities. Assistive devices prescribed by a health or a rehabilitation centre are funded by the Institute for Social Security and the Ministry of Health. Funding is provided by the Institute of Vocational Training and Employment (IEFP, I.P.) for accessing vocational training or for accessing, maintaining or progressing in a job, including access to transportation. Education-related assistive devices are provided by the Ministry of Education to students with disabilities attending compulsory education. No similar system, however, exists for students with disabilities attending university. The process of obtaining assistive devices is extremely lengthy and excessively bureaucratic. Persons with disabilities are also entitled to reduced taxes when purchasing an adapted car (as regulated by Law 22-A/2007 of 29 June 29). Ordinance 78/2015 of 17 March 2015 approves the prescription form (modelo de ficha de prescrição) of assistive devices for SAPA, and Order 7225/2015 of 1 July 2015 updates the distribution of financing procedures that must be followed for the attribution of assistive devices. Order 7197/2016 of 1 June 2016 approves the list of support products (Annex I), with reference to ISO 9999, and identifies the multidisciplinary technical team, according to the product of support to be prescribed.
LinksThe National System for the Ascription of Assistive Devices (SAPA)http://www.inr.pt/content/1/59/ajudas-tecnicas-produtos-de-apoioDisability Acthttp://www.inr.pt/bibliopac/diplomas/lei_38_2004.htmDecree-Law 93/2009 of 16 Aprilhttps://dre.pt/pesquisa/-/search/603884/details/maximizedDecree-Law 42/2011 of 23 Marchhttp://www.seg-social.pt/documents/10152/13230/Decreto-Lei+n.%C2%BA+42_2011,+de+2011-03-23Law 22-A/2007 of 29 Junehttp://www.inr.pt/bibliopac/diplomas/lei_22_a_2007.htmOrdinance 78/2015 of 17 march (SAPA prescription form)http://www.seg-social.pt/documents/10152/15415068/Port_78_2015/12eddcc9-5fbb-4ca3-b409-1b853d4b9c6bOrder 7225/2015 of 1 Julyhttp://www.seg-social.pt/documents/10152/15415081/Despacho%20n.%C2%BA%207225_2015/707e9fa6-1a39-4cc2-99e2-807e800b3246Order 7197/2016 of 1 June http://www.inr.pt/uploads/docs/noticias/2016/despacho_7197_2016.pdf
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The Lisbon Municipality Independent Living Pilot Project is the first one in the country that aims to promote independent living for persons with disabilities. The project started in 2015 with the establishment of the first Independent Living Centre (CVI) in Lisbon funded by the Lisbon City Council, and currently involves five participants who benefit from personal assistance and social housing schemes. 

On 9 October 2017, the national scheme for personal assistance (The Independent Living Support Scheme - MAVI) was approved by Decree-law 129/2017. The following types of assistance can be provided: personal everyday activities; health and personal care; citizenship participation; mediation of communication; work context; vocational training; higher education and research; culture, leisure and sport. The assistance will be provided according to the needs of each person with disability, up to a maximum of 40 hours per week (with only a few exceptions per centre and shall not be provided by a family member). The  Independent Living Centres (CAVI) are responsible for the elaboration of an Individualised Assistance Plan (Plano Individualizado de Assistência Pessoal - PIAP) together with the person with disability who can also participate in the personal assistants  selection process. Only disabled people who are 16 years or older and with an incapacity level equal to or over 60% (certified by a medical certificate) are eligible, or persons who have an intellectual disability, mental illness or autistic spectrum disorder, regardless of the degree of disability. As of January 2019, the government is planning to sign the first 21 contracts with CAVIs, that will assist approximately 722 persons with disabilities, for whom about 522 personal assistants will be hired.

In addition, to assist a child with disability or chronic illness, a parent can take a leave from work for a period that lasts from six months up to four years maximum and apply for a Subsidy to Assist a Child with Disability or Chronic Illness. In this case, the child has to have a medical condition and a need for assistance certified by a doctor and the beneficiary (the parent) has to live together with the child. The amount of the benefit equals 65% of the monthly salary of the parent, but it cannot exceed two IAS amounts per month – or EUR 871.52 (or Social Support Index (IAS): EUR 435.76 in 2019).
LinksThe Lisbon Municipality Independent Living Pilot Project (CVI in Lisbon)https://vidaindependentelx.wordpress.com/o-que-e-o-centro-de-vida-independente/conheca-o-projecto-piloto-de-vida-independente/Subsidy to Assist a Child with Disability or Chronic Illnesshttp://www.seg-social.pt/documents/10152/15006/subsidio_assistencia_filhos_deficiencia_doenca_cronica/f69bd791-f3e5-443d-903b-b9a916e35104/f69bd791-f3e5-443d-903b-b9a916e35104Decree-Law 129/2017 of 9 Octoberhttps://dre.pt/web/guest/pesquisa/-/search/108265124/details/maximized?res=enIndependent Living Support Scheme (MAVI)http://www.inr.pt/content/1/4516/enquadramentoIndependent Living Centre (CAVI)http://www.inr.pt/content/1/4568/reconhecimento-de-caviList of accredited CAVIshttp://www.inr.pt/content/1/4802/lista-retificada-dos-centros-de-apoio-vida-independente-caviInformation on MAVI (INR,I.P.)http://www.inr.pt/content/1/5047/modelo-de-apoio-vida-independente
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Introduced by Decree-Law 126-A/2017 of 6 October 2017, the Social Benefit for Inclusion (Prestação Social para a Inclusão - PSI) replaced the Disability Allowance (Subsídio Mensal Vitalício), a Social Invalidity Pension (Pensão Social de Invalidez), and an Invalidity Pension (Pensão de Invalidez) for agricultural workers. The PSI encompasses three components (the Basic component, the Complement and the Additional component) that target people with disabilities of all ages and will be gradually introduced from 2017 to 2019. The Basic component (up to EUR 260 per month) started to being provided in the last quarter of 2017 to all people with more severe disabilities (incapacity level equal to or above 80%) aged 18-55 years old, regardless their income, and to disabled persons with incapacity levels between 60% and 80%, on a means-tested basis. For both groups the component allows the accumulation with income from professional activity or from other sources, with no limits in the case of the more severely disabled but with a cap for others (the cap being higher for income generated through a professional activity than through other sources – e.g. other social benefits). The other two components - the Complement and the Additional component - will be introduced throughout 2018-2019. Persons with disabilities who already receive a Disability Supplement to Family Allowance, an Allowance for Assistance by Third Person and/or Social Old Age Pension cannot accumulate these benefits with the PSI. 

In addition, the Invalidity Pension (Pensão de Invalidez) is paid to persons for not work-related illnesses or disabilities (with either relative or absolute invalidity). Once the beneficiary reaches 65 years old, the Invalidity Pension is converted into an Old Age Pension (Pensão de Velhice). The Special Invalidity Pension Regime (Regime de proteção especial na invalidez), introduced by Decree-law 246/2015 of 20 October 2015 and amended through Law 6/2016 of 17 March 2016, is available to people with incurable chronic diseases with permanent and 'negative impact on work performance.'
LinksSocial Benefit for Inclusion (PSI)http://www.seg-social.pt/prestacao-social-para-a-inclusaoDecree-Law 126-A/2017 of 6 Octoberhttp://www.seg-social.pt/documents/10152/15384818/DL_126_A_2017/47de3851-bba1-43e8-bd08-5333876d5909Ordinance 162/2018 of 7 June (executive order for Decree-Law 126-A/2017)http://www.seg-social.pt/documents/10152/15764703/Port_162_2018.pdf/faf155b8-a25a-4cd1-a8d8-7eea35a1f470Law 6/2016 of 17 March https://dre.pt/application/conteudo/73897624Decree-law 246/2015 of 20 Octoberhttp://www.seg-social.pt/documents/10152/9558405/DL_246_2015/ad5aa460-473a-42f5-bf35-db72083b38dcIncome maintenance schemes for persons with disabilitieshttp://www.seg-social.pt/deficienciaInvalidity Pensionhttp://www.seg-social.pt/pensao-de-invalidezSpecial Invalidity pension regimehttp://www.seg-social.pt/protecao-especial-na-invalidez
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The Allowance for Assistance by Third-Person (EUR 108.68 per month from 22 January 2018) aims to support a family member with a disability or a person with a disability who cannot alone perform basic everyday activities and needs permanent assistance by a third person for at least six or more hours per day. Additionally, the Dependency Supplement (Complemento por dependência) is available to those who receive an invalidity, retirement or survival pension and are in a situation of dependency, which amount varies between EUR 94.64 and EUR 189.29 per month from 1 March 2019 according to the degree of dependence of the applicant and the pension type that he/she already receives. Families who have disabled children (up to 24 years old) who attend private Special Education schools (who are just 1% of all children with disabilities) are entitled to a Special Education Subsidy (Subsídio de educação especial) according to the Regulatory Decree 3/2016 of 23 August 2016. The subsidy may cover the monthly fee or the individual technical support fee. However, families also pay a contribution, which varies depending on the number of children with disability per family.  

Tax benefits and social security benefits are other support benefits available for disabled persons and their families. According to the Portuguese law, only a degree of permanent disability equal to or over 60% proven by a medical incapacity certificate is relevant for tax purposes. There are tax benefits for disabled persons in the following taxes: Personal Income Tax, Vehicle Tax, Value Added Tax and Road Tax. People who have a degree of permanent disability equal to or over 60% or who have disabled dependents or disabled ascending relatives can deduct from their personal income tax: EUR 1,900 for a disabled child; EUR 1,187.50 for a parent or grandparent; 30% of all registered expenses with education and rehabilitation of the taxpayer and/or disabled dependents; 25% of all life insurance premiums and contributions to mutual associations that exclusively cover death, disability or retirement risks; 30% of the expenses on vocational training. An amount of EUR 1,900 is also deductible to the taxable income for caring expenses of taxpayers or dependents with a permanent disability degree equal to or over 90% (severe disablement allowance). If the taxpayer has been injured or disabled while serving the Armed Forces, his/her tax deduction rises up to EUR 2,375. Finally, 25% of the expenditure on retirement homes can be deducted to the taxable income with an overall limit of EUR 403.75. This deduction includes expenditures on home care, nursing homes and elderly support institutions for the taxpayers as well as the costs of residential care for persons with disabilities, their dependents, ascendants and collateral relatives up to the third degree who do not have incomes above the minimum wage.
LinksAllowance for Assistance by Third Person http://www.seg-social.pt/subsidio-por-assistencia-de-3-pessoaDependency Supplementhttp://www.seg-social.pt/complemento-por-dependenciaIRS, Taxation applied to persons with disabilitieshttps://info.portaldasfinancas.gov.pt/pt/apoio_contribuinte/Folhetos_informativos/Documents/Folheto_info_Pessoas_com_deficiencia.pdfRegulatory Decree 3/2016 of 23 Augusthttp://www.seg-social.pt/documents/10152/14734234/Dec_Reg_3_2016/30460677-4eb3-4e94-a87a-5e0f455212ce
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Starting from October 2017, the Social Benefit for Inclusion (Prestação Social para a Inclusão - PSI) introduced by Decree-Law 126-A/2017 of 6 October 2017 replaced the Disability Allowance (Subsídio Mensal Vitalício), the Social Invalidity Pension (Pensão Social de Invalidez) and the Invalidity Pension of the agriculture workers. The PSI is paid to people with disabilities aged 18-55 years old, regardless their income, with incapacity levels between 60% and 80%. In addition, under the general regime, the Old Age Pension is paid to persons of 66 years and five months in 2019 and 2020 who have worked and contributed for social security throughout their career. If an old disabled person (of 66 years and 5 months) is not covered by any compulsory social protection scheme and has a monthly income equal or less than EUR 171.30 for a single person or EUR 261.46 for a married person, he/she can apply for the Social Old Age Pension (Pensão Social de Velhice) which amount is EUR 210.32 in 2019. In addition, the beneficiaries of the Social Old Age Pension may get the Extraordinary Complement of Solidarity for Old People (Complemento extraordinário de solidariedade - CES), which is EUR 36.60 per month for those aged 70 and over and EUR 18.31 below the age of 70. Pensioners also receive holiday contributions in July (subsídio de férias) and December (subsídio de Natal) each year. Old people who receive an Old Age Pension and/or PSI with low income may also receive the Solidarity Complement for Old People (Complemento Solidário para Idosos  - CSI) that is a monthly payment with a maximum amount of EUR 431.32 per month depending on a person’s annual income. Additionally, the beneficiaries of the CSI receive benefits for health and are entitled to a social tariff on electricity and gas. Disabled people who served in the military fall under a Special Retirement Regime (Decree-Law 43/76 of 20 January). Decree-Law 248/98 of 11 August entitles disabled military veterans to special (more favourable) retirement conditions as well as to special (more favourable) taxation rules.
LinksInformation on retirement (old age) pensionshttp://www.seg-social.pt/reformaInformation on disability pensionshttp://www.seg-social.pt/invalidezSpecial Retirement Regime for disabled military veteranshttp://www.inr.pt/bibliopac/diplomas/dl_43_76.htmSocial Old Age Pensionhttp://www.seg-social.pt/pensao-social-de-velhice1Decree-Law 126-A/2017 of 6 Octoberhttps://dre.pt/web/guest/home/-/dre/108269605/details/maximized?res=enSocial Benefit for Inclusion (PSI)http://www.seg-social.pt/prestacao-social-para-a-inclusaoPSI (practical guide - Base component)http://www.seg-social.pt/documents/10152/14948/8003_Presta_Social_inclusao/99bd44c9-637e-4816-b19e-b914e6e70314Decree Law 248/98 of 11 Augusthttps://dre.pt/application/file/a/438119Ordinance 162/2018 of 7 June (executive norms for Decree-Law 126-A/2017 in 2018)http://www.seg-social.pt/documents/10152/15764703/Port_162_2018.pdf/faf155b8-a25a-4cd1-a8d8-7eea35a1f470
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Since the adoption of Decree-Law 3/2008 of 7 January 2008, amended by Law 21/2008 of 12 May, special education schools were closed, and the large majority of disabled children and young people were mainstreamed into regular schools. In 2018, following a public discussion, the Portuguese government issued an updated legislation on inclusive education - Decree-Law 54/2018 of 6 July 2018 - that came into effect in the school year 2018/19. This Decree-Law aims to strengthen the path towards inclusive education and, among other things, while recognising the right of disabled children and their parents to chose the school they want to attend, give priority in enrolment to disabled children over all other children in any public school. It applies to pre-schools, basic and secondary schools of public and private ownership, as well as to vocational schools, that are obliged to provide learning opportunities to all students. However, at the same time, this law still foresees the existence of the so-called reference schools for bilingual education (Sign language and Oral language), and reference schools for early childhood intervention. Disabled children and their parents can decide whether or not to attend a reference school, but if they want the child to learn Sign language or Braille, they will be obliged to attend a reference school, since these are the only schools that provide this kind of resources. This is particularly problematic in rural areas where there are not so many reference schools and children may have to travel long distances to attend a reference school. Multidisciplinary teams will be set-up at every school to support inclusive education (Article 12). There are also various resources available in the community to support learning and inclusion such as local teams for early intervention (equipas locais de intervenção precoce); teams to support school children's health (equipas de saúde escolar dos ACES/ULS); commissions to protect children and youth (comissões de proteção de crianças e jovens); and resource centres for inclusion (Centros de Recursos para a Inclusão - CRI).
LinksDecree-law 54/2018 of 6 July 2018https://dre.pt/web/guest/home/-/dre/115652961/details/maximized?res=en
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The Portuguese State created in 2008 by Decree-Law 3/2008 of 7 January, amended by Law 21/2008 of 12 May and Decree-law 54/2018 of 6 July, an inclusive education system. The UN Committee on the Rights of Persons with Disabilities in its Concluding Observations on the Initial report of Portugal considers these laws among the positive aspects of the Portuguese legal reforms. The aim of inclusive education is to create a safe and stimulating environment where all children can learn. All public and publicly-funded private schools by the Ministry of Education are subject to the principle of non-discrimination on the ground of disability and therefore cannot deny registration of disabled children and young people (and are required to provide education according to their needs and learning styles). 

According to Decree-law 54/2018 of 6 July 2018, all children are deemed able to learn and are entitled to benefit from the same educational contexts. For that to be possible, flexibility in the pedagogical measures to be adopted, individualised supports in accordance to each pupil’s needs, potential and preferences, parental involvement and student’s self determination are the new guiding principles of this inclusive education policy. Schools have to state in their key policy documents the strategies they intend to put in place to create an inclusive environment and have to show their commitment to a cultural, organisational and operational transformation towards inclusion as well as monitor its implementation. The amendment introduced in 2018 abandons the former terminology of ‘special education needs’’ and establishes a continuum of service provision to promote inclusive education. This continuum encompasses ‘universal measures’ (aimed at all students), ‘selective measures’ (such as small accommodations in content or assessment modalities) and ‘additional measures’ which involve more substantial accommodations (e.g. partial completion of annual credits or courses). Students who require significant accommodations will have an individualised educational programme (Programa educativo individual - PEI), according to Article 24 of Decree-Law 54/2018, which will emphasize the skills that the student must achieve as well as the measures to support the learning process and the adaptations that will be put in place, as well as the strategies to ensure the transition between levels of education (from basic to secondary and then tertiary when applicable). Students with PEI will also have an Individual Transition Plan (Plano individual de transição - PIT) developed three years before they complete compulsory education (which is of 12 years since 2009, as per Law 85/2009 of 27 August). The PIT aims at promoting their transition to life after-school years and, whenever possible, to the labour market. In general, schools must use their own resources to put in place all three types of measures and only under exceptional conditions, duly justified, they may require additional support from the Ministry of Education. Schools may also establish partnerships with private non-profit organisations and specialised resource centres (Centros de Recursos para a Inclusão - CRIs) that provide specialised support, as well as with other entities form their community.
LinksDecree-law 54/2018 of 6 July 2018https://dre.pt/web/guest/pesquisa/-/search/115652961/details/maximizedLaw 85/2009 of 27 Augusthttp://www.dge.mec.pt/sites/default/files/EInfancia/documentos/lei_85_2009.pdfConcluding Observations of the UN Committee on the Rights of Persons with Disabilities on the Initial CRPD Report of Portugalhttp://oddh.iscsp.utl.pt/index.php/en/2013-01-30-12-09-21/eventos-uk/item/265-concluding-observations-on-the-initial-crpd-report-of-portugalSpecialised resource centres (Centros de Recursos para a Inclusão - CRIs)http://www.dge.mec.pt/centros-de-recursos-para-inclusao-cri
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Decree-Law 3/2008 of 7 January (Art. 24) established the so-called 'reference schools' for deaf and/or blind or low vision students which continue under the Decree-Law 54/2018 (Art. 14). These reference schools are public mainstream schools, which concentrate human and technical resources for the students to learn Braille or Sign Language from preschool to the end of compulsory education. Decree-Law 126/2017 of 4 October has updated the use of the Braille System in Portugal, including writing systems used in the Portuguese language, Mathematics, Chemistry, Music and Computer Science (Art. 2).
LinksDecree-law 54/2018 of 6 Julyhttps://dre.pt/web/guest/pesquisa/-/search/115652961/details/maximized?res=enDecree-Law 126/2017 of 4 Octoberhttps://dre.pt/web/guest/pesquisa/-/search/108253475/details/normal?_search_WAR_drefrontofficeportlet_res=en&l=1
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The National Employment and Vocational Training Institute (Instituto do Emprego e Formação Profissional, IEFP, I.P.) is responsible for the qualification and integration of persons with disabilities into the labour market, as well as for the implementation of active measures to enhance their employability. The IEFP funds these programmes through ESF funds and the services are mostly delivered by a network of private non-profit vocational training centres. The IEFP in cooperation with these centres offers two main training schemes for persons with disabilities:

#	regular training available to all people, in which persons with disabilities can also participate (although this happens in very few cases);

#	training programmes targeted specifically to persons with disabilities.

The Employment and Support to the Qualification of Persons with Disabilities Programme (Programa de Emprego e Apoio à Qualificação das Pessoas com Deficiência e Incapacidade) was introduced by Decree-Law 290/2009 of 12 October, and amended through Law 23/2011 of 16 June 2011, Decree-Law 131/2013 of 11 September 2013, Decree-Law 108/2015 of 17 June 2015, and Ordinance 8376-B/2015 of 30 July 2015 (as amended by Ordinance 9251/2016 of 20 July 2016). Decree-Law 108/2015 of 17 June in Chapter II, Articles 6-8 regulates the acquisition and development of vocational skills of persons with disabilities either through initial training or continuing training programmes. 

The initial training programme is preceded by a general assessment of the future trainees’ needs and qualifications and may last from 2,900 to 3,600 hours depending on the level of an impairment of the trainee. The continuing training programme lasts 400 hours and is intended for those persons with disabilities (either employed or unemployed) who have already participated in an initial training and want to raise their professional qualifications (or are required to do so by their employer), and for persons with acquired disabilities. In addition, the Youth Guarantee Programme (PNI-GJ ou Garantia Jovem) introduced through the Resolution of the Council of Ministers 104/2013 of 19 December (Plano Nacional de Implementação de Uma Garantia para a Juventude), has put forward a number of measures that simultaneously develop the qualifications and promote the employability of young people, especially those who are neither in employment nor in education (NEETs), as well as young people at risk of social exclusion and/or from marginalised communities (including youth with disabilities). The Youth Guarantee Initiative is coordinated by the IEFP and covers a range of education and vocational training programmes, internships and employment support programmes. Ordinance 131/2017 of 07 April replaced former legislation that regulated the Reactivate Programme and Estágios Emprego (according to Ordinance 149-B-2014 of 24 July 2014 and Ordinance 86/2015 of 20 March 2015) and targeted all age groups, including young persons with disabilities (of 18 years and older), who are explicitly mentioned as beneficiaries of vocational training measures (Articles 3, 11 and 14). In addition, for young persons with disabilities with incapacity level of 60% or above there is a 5% quota to undertake internships in public administration, as regulated by Ordinance 259/2014 of 15 December (PEPAC Programme) and Decree-Law 29/2001 of 3 February.   

The overall prohibition of discrimination on the grounds of disability is regulated by the following legislation: The Framework Law on Prevention and Rehabilitation of Persons with Disabilities (Law 38/2004 of 18 August); and Anti-discrimination Law (Law 46/2006 of 26 August). These laws, and particularly the Anti-discrimination Law, prohibit direct and indirect forms of discrimination based on disability, beyond school age and therefore apply to vocational training programmes too. Decree-Law 13/2015 of 26 January recognised the general principle of non-discrimination in access to vocational rehabilitation and employment of vulnerable populations. Furthermore, Decree-Law 108/2015 of 17 June in Article 61 (Section VI) states that "employers cannot exercise any discriminatory actions in relation to workers with disabilities in supported employment".
LinksIEFP training programmes for persons with disabilitieshttps://www.iefp.pt/formacao-para-pessoas-com-deficiencia-e-incapacidadesLaw 38/2004 of 18 Augusthttp://www.inr.pt/bibliopac/diplomas/lei_38_2004.htmLaw 46/2006 of 26 Augusthttp://www.inr.pt/bibliopac/diplomas/lei_46_2006.htmDecree-Law 108/2015 of 17 Junehttps://dre.pt/home/-/dre/67507927/details/maximized?p_auth=h0XwCKYvDecree-Law 13/2015 of 26 Januaryhttps://dre.pt/application/conteudo/66325237Ordinance 9251/2016 of 20 Julyhttps://dre.pt/home/-/dre/74996916/details/3/maximized?serie=II&day=2016-07-19&date=2016-07-01&dreId=74967273/en'Garantia Jovem'https://www.garantiajovem.pt/formacaoResolution of the Council of Ministers 104/2013 of 19 December https://dre.pt/pesquisa/-/search/483892/details/maximized?dreId=136785Ordinance 259/2014 of 15 December (PEPAC)https://dre.pt/application/conteudo/64797337Decree-Law 29/2001 of 3 February (Quotas for persons with disabilities in public administration)https://dre.pt/pesquisa/-/search/315563/details/maximizedRevoked legislation regulating traineeships (IEFP)https://www.iefp.pt/medidas-revogadas-em-execucaoOrdinance 131/2017 of 07 Aprilhttps://dre.pt/home/-/dre/106844789/details/maximized
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Other than the Anti-discrimination Law (Law 46/2006 of 28 August), which prohibits discrimination in all areas of social life, including education, Portuguese universities are not subject to any legislation imposing duties in relation to students with disabilities. Nevertheless, the legislation that regulates the national application process to higher education has established 2% access quota for students with physical and sensorial disabilities (Ordinance 197-B/2015 of 3 July 2015). According to Decree-Law 65/2018 (Art 40.º-E, n.º 4), this access quota increased up to 4% in the first round of the national entrance examination, and will remain 2% in the second round of the national entrance examination starting in the academic year 2018/19. In order to benefit from this quota, disabled students must fulfil all the requirements of a regular applicant. In addition, they are required to fill out a special form and submit detailed medical evidence (including the medical certificate) about their impairments to prove their disability. 

The Law on Higher Education Funding (Law 37/2003 of 22 August) in Article 20, para 4, states that universities should consider 'providing specific supports for students with disabilities'. However, this support varies at each institution. Accordingly, some universities develop guidelines for faculty and staff, set up Disabled Student Support Offices and provide accessible materials and equipment. In contrast, other universities have no support available to disabled students. The General Directorate of Education and Sciences Statistics (DGEEC) conducted a survey on students with disabilities in higher education in 2017/2018, according to which only approximately half of the higher education institutions have established disability support services.

In 2017 the government created a Working Group on Special Needs in Science, Technology and Higher Education (GT-NECTES) including civil society organisations to gather ideas and recommendations regarding support to students with disabilities in higher education and research. This group published a final report in November 2017 with numerous practical recommendations on how to make science and higher education more inclusive and accessible to students with disabilities, but the large majority of those recommendations have not been taken up by the government. Another group – GDAETES (Grupo de Trabalho para o Apoio a Estudantes com Deficiência no Ensino Superior) promotes support services at higher education institutions to students with disabilities since 2004 and also published numerous reports on the situation of students with disabilities in higher education. Since the academic year 2017/2018, the Government has introduced a stipend paid to new students with an incapacity level equal to or over 60% who attend Polytechnic Institutes or pursue a Bachelor, Master or PhD degree at a public HEI to cover their university fees (Order 8584/2017 of 29 September). In addition, the website 'Balcão IncluiES' launched by the Ministry of Education provides information regarding supports available to students with disabilities and promotes best practices of higher education institutions.
LinksInformation on Access Quota to Higher Education for students with disabilitieshttp://www.dges.gov.pt/pt/pagina/contingente-especial-para-candidatos-com-deficienciaAnti-Discrimination Law (Law 46/2006 of 28 August)http://www.inr.pt/bibliopac/diplomas/lei_46_2006.htmThe Law on Higher Education Funding (Law 37/2003 of 22 August)http://www.ipl.pt/sites/default/files/ficheiros/servicos/Lei_37_2003_22_Agosto.pdfInformation on support provided by higher education institutions (HEIs) to disabled students in Portugalhttp://www.gtaedes.pt/recursos/Information on students with disabilities studying at HEIs (GDAETES)http://www.gtaedes.pt/DGEEC survey on students with disabilities in higher education (2017/2018)http://www.dgeec.mec.pt/np4/938.htmlOrdinance 197-B/2015 of 3 Julyhttps://dre.pt/web/guest/pesquisa/-/search/69721169/details/normal?l=1Decree-Law 65/2018 of 16 Augusthttps://dre.pt/web/guest/pesquisa/-/search/116068879/details/maximized?res=enOrder 8584/2017 of 29 Septemberhttps://dre.pt/pesquisa/-/search/108231538/details/normal?l=1'Balcão IncluiES'https://www.dges.gov.pt/pt/incluiesGT-NECTES (Final Report November 2017)https://www.portugal.gov.pt/download-ficheiros/ficheiro.aspx?v=50f006ee-9f56-4348-8675-60d2e536544f
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[bookmark: _Toc39]F1. Non-discrimination in employment

The principle of non-discrimination in occupation and employment for people with disabilities is mostly promoted and enforced in Portugal through the Labour Code. The Labour Code, approved by Law 7/2009 of 12 February (including all the subsequent amendments), provides to any employee or job candidate the right not to be directly or indirectly discriminated against, based on several personal characteristics, including disability, reduced working capacity or chronic disease (Article 24(1) 'Direito à igualdade no acesso a emprego e no trabalho'). This right applies to: a) recruitment, selection and hiring processes; b) access to vocational guidance, training and retraining; c) payment and other reward systems as well as career development or dismissal; and d) participation in collective bargaining structures. Employers are also required to post in the workplace, a list with the rights and duties related to equality and non-discrimination. Article 85 of the Labour Code ('Princípios gerais quanto ao emprego de trabalhador com deficiência ou doença crónicas') is dedicated to 'workers with disabilities or chronic diseases', and states that these workers have the same rights and duties as other ’regular’ workers, and affirms the duty of the State to stimulate and support employers in their hiring and professional rehabilitation. Employers shall take all adequate measures to guarantee that these workers have access to a job and are able to advance in a career, unless the costs involved are considered disproportionate (Article 86(1) 'Medidas de acção positiva em favor de trabalhador com deficiência ou doença crónica'). However, considering that the State must support the employer within this process (Article 86(2)), the situation of disproportionate costs is not considered a plausible excuse whenever there is State aid available (Article 86(3)). In the subsection related to 'workers with reduced working capacity' the law states that employers must enable working conditions to these workers, namely by providing workplace adjustments, and promoting adequate vocational training and professional development (Article 84(1)). These accommodation measures must be supported by the State (Article 84(2)). 

The Anti-discrimination Law (Law 46/2006 of 28 August) dedicates Article 5 to prevent discrimination in the workplace, restricting the principle of 'reasonable accommodation' to situations occurring in this realm. Under this Law, individual persons or disability organisations on their behalf, may submit complaints reporting situations of discrimination. However, the burden of proof remains with the plaintiff, who needs to substantiate his/her complaint. In addition to this legislation, Decree-Law 29/2001 of 3 February, that establishes a mandatory quota for public service external admissions (5% of places should be reserved for persons with disabilities when the application process involves ten or more places) requires that the preference should be given to the candidate with disabilities before an equal ranking situation when application involves one or two places. More broadly, Law 38/2004 of 18 August (Disability Act) in Article 6 states the general principles of ‘non-discrimination’, according to which ‘a person with a disability cannot be discriminated against and must benefit from participation in all positive action measures that contribute to reducing inequality in social life’. 

Law 38/2004 (in Article 28) also foresaw the possibility of introducing quotas in the private sector. On 10 January 2019, Law 4/2019 was adopted establishing the system of 2% quotas for people with an incapacity level equal to or over 60% in private sector companies with more than 75 employees. These employment quotas will be implemented in collaboration with the Institute for Employment and Vocational Training (IEFP, I.P.), the National Institute for Rehabilitation (INR, I.P.) and the National Authority for Working Conditions (Autoridade para as Condições de Trabalho – ACT). The fines, according to Article 11 of the present Law, will be used for the needs of ACT (65%) and INR, I.P. (35%).
LinksLabour Codehttp://www.pgdlisboa.pt/leis/lei_mostra_articulado.php?nid=1047&tabela=leisAnti-discrimination Lawhttp://www.inr.pt/bibliopac/diplomas/lei_46_2006.htmDisability Acthttp://www.inr.pt/bibliopac/diplomas/lei_38_2004.htmDecree-Law 29/2001 of 3 Februaryhttp://dre.pt/pdf1sdip/2001/02/029A00/05870589.pdfEmployment quotas in private sector (news)https://www.dn.pt/lusa/interior/promulgado-diploma-que-impoe-quotas-de-emprego-no-setor-privado-para-deficientes-10340148.htmlLaw 4/2019 of 10 January (employment quotas in private sector)https://dre.pt/pesquisa/-/search/117663335/details/maximized
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Through Decree-Law 290/2009 of 12 October (including its subsequent amendments: Law 24/2011 of June 16; Decree-Law 131/2013 of September 11, and Decree-Law 108/2015 of 17 June) the Portuguese Government created the Programme for Employment and Support of the Qualification of Persons with Disabilities (Programa de Emprego e Apoio à Qualificação das Pessoas com Deficiência e Incapacidade). The Institute for Employment and Vocational Training (IEFP, I.P.) implements this Programme in cooperation with Vocational Training Centres that are private non-profit entities with expertise on working with people with disabilities and are accredited by the IEFP as support structures. The accredited Centres obtain funding from the IEFP to support the integration of persons with disabilities of all ages into the labour market. These Centres offer the following support services: 

# Support for integration, reintegration and maintenance in the labour market (Apoios à integração, manutenção e reintegração no mercado de trabalho): 

*      information, assessment and guidance to qualification and employment (Infomação, avaliação e orientação para qualificação); 

*	support for integration into the workplace (apoio à colocação);

*	post-placement follow-up (acompanhamento pós-colocação); 

*	workplace adjustments and removal of architectural barriers (apoio para adaptação de postos de trabalho).

#	Traineeships and job placements in mainstream and sheltered employment

*	Employment internships (Estágios Profissionais) – maximum 12 months (Ordinance 131/2017 of 7 April 2017);

*	Employment contract (Contrato-Emprego) – minimum 12 months for short-term contracts (Ordinance 34/2017 of 18 January 2017);

*	Insertion Employment Contract (Contrato-Emprego de Inserção (CEI) and CEI+) – maximum 12 months (Ordinance  20-B/2014 of 30 January 2014);

*	Supported employment in the open labour market (Emprego Apoiado em mercado aberto) - involves persons with incapacity levels between 30% and 90% ; 

*	Sheltered employment in special supported employment centres (Emprego Protegido). 

Most of these measures are in place since 2009, as regulated by Decree-Law 290/2009 of 12 October. However, some are more recent, and were only introduced by Decree-Law 108/2015 of 17 June. Specifically, the Inclusive Employer Brand (Marca Entidade Empregadora Inclusiva) is a new measure allocated as a public award (Prémio de Mérito) to employers (Art. 1; Art. 79-81). Job-placement assistance (apoio à colocação) has been extended from six to a maximum of 12 months (Article 23, §1). Post-placement follow-up services (acompanhamento pós –colocação) are available to employees who acquired disabilities while working, and the duration of the service is up to 36 months for persons with disabilities participating in supported employment in the open labour market (Decree-Law 108/2015, Articles 25 and 27).

Ordinance 131/2017 of 07 April 2017 replaced former legislation that regulated the Reactivate Programme and Estágios Emprego (Ordinance 149-B-2014 of 24 July and Ordinance 86/2015 of 20 March) and created Employment Internships (Estágios Professionais) that target all groups of the population, including young persons with disabilities (of 18 years and older), who are explicitly mentioned as beneficiaries (Articles 3, 11 and 14). According to this law, employers that convert temporary traineeships into permanent employment contracts in the period of 20 days after the termination of the traineeships are eligible to receive an award (“Premio ao Emprego”). In addition to these measures, a Network of Inclusion Service Centres (Rede de Balcões da Inclusão) was launched in 2016 including eighteen offices in the regional departments of Social Security. These Centres provide information to persons with disabilities and their families related to social benefits, technical assistance as well as available employment and vocational training.
LinksProgramme for Employment and Support of the Qualification of Persons with Disabilitieshttps://www.portugal2020.pt/Portal2020/aprovados-os-regulamentos-do-programa-de-emprego-e-apoio-a-qualificacao-das-pessoas-com-deficiencia-e-incapacidadeDecree-Law 108/2015 of 17 Junehttps://dre.pt/application/file/67508037Inclusive Employer Brandhttps://www.iefp.pt/noticia?item=4694823Employment internships (Estágios Profissionais) https://www.iefp.pt/medidas-de-empregoSupport for integration (apoio à colocação)https://bdfaq.iefp.pt/index.php?sid=5960748&lang=pt&action=artikel&cat=10&id=58&artlang=ptFinancial support to employers (apoio à contratação)https://www.iefp.pt/apoios-a-contratacaoSupported employment measures (emprego apoiado)https://www.iefp.pt/en/reabilitacao-profissionalNetwork of Inclusion Service Centreshttp://www.inr.pt/content/1/4382/balcao-da-inclusao-mais-proximo-das-pessoas-com-deficienciaRevoked legislation regulating internships (IEFP)https://www.iefp.pt/medidas-revogadas-em-execucaoOrdinance 34/2017 of 18 Januaryhttps://dre.pt/application/file/a/105776416Contrato Emprego (IEFP)https://www.iefp.pt/medidas-de-empregoOrdinance 131/2017 of 07 April (Estágios Professionais)https://dre.pt/application/file/a/106848681Ordinance  20-B/2014 of 30 January (CEI and CEI+)https://dre.pt/application/dir/pdf1sdip/2014/01/02101/0000200007.pdf
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Within the Portuguese legal framework 'reasonable accommodation' is foreseen in relation to work and employment in the following legislation: Labour Code;  Anti-discrimination Law 46/2006 and Decree-law 290/2009 amended by Decree-Law 108/2015 of 17 June. The Labour Code establishes the duty of 'reasonable accommodation' by stating in Article 84 that employers "should take appropriate measures to ensure access to employment and a career path to persons with disability and chronic disease, except if those measures impose a disproportionate burden". The Anti-discrimination Law (Law 46/2006 of 28 August) considers discriminatory any actions of employers or recruitment agencies that restrict access of persons with disabilities to employment or result in termination of the employment contract (Art. 5). However, this Law also states that the feasibility of the employer to undertake appropriate measures will be examined in every situation to determine if such measures impose a disproportionate burden on the employer.

To help employers with adaptation/accommodation costs, The Institute for Employment and Vocational Training (IEFP, I.P.) provides funding through the Support for Employment and Vocational Training of Persons with Disabilities Programme (as regulated Decree-law 290/2009, amended by Decree-Law 108/2015). According to Decree-Law 108/2015 (Chapter III, Sec. VI, Art. 33), the financial support for workplace adaptations is available both to public-sector and to private employers (except State administration), to compensate workplace adaptations, elimination of architectural barriers, wages and social security contributions if they employ persons with disabilities. 

The IEFP Manual of 22 June 2015 clarifies the conditions for providing support for workplace adjustments and the removal of architectural barriers. This support can be provided to persons with disabilities in search of their first job and who are registered at an IEFP Employment Centre or who are attending vocational training ('initial and continuing' – see E4 for details) or supported employment in the open labour market measures, and to workers who acquired disability during their professional life and need an adaptation  in order to maintain their job. Funding, however, is not available for cases, in which the need for workplace adjustments results from a work-related accident or an occupational disease. The provision of post-placement support for persons with disabilities who participate in vocational training and qualification programmes may include (as regulated by Decree-Law 108/2015 of 17 June, Chapter III, Section IV, Articles 24-26): adaptation or reorganisation of job tasks for a person with disabilities returning to work; social integration into the work environment; development of social and personal skills; support for accessibility (from 12 to 24 months, and up to 36 months for supported employment in the open labour market). Law 4/2019 of 10 January 2019 that regulates employment quotas in private sector in Article 7 'Apoios técnicos e adaptação do posto de trabalho' states that employers under this measure are required to provide necessary workplace adaptations and technical support according to persons with disabilities' needs. This will be coordinated together with the IEFP and the National Institute for Rehabilitation (INR, I.P.).
LinksLabour Codehttp://www.pgdlisboa.pt/leis/lei_mostra_articulado.php?nid=1047&tabela=leisAnti-Discrimination Lawhttp://www.inr.pt/bibliopac/diplomas/lei_46_2006.htmDecree-Law 108/2015 of 17 Junehttps://dre.pt/application/file/67508037IEFP Manual of 22 June 2015https://www.iefp.pt/documents/10181/190877/Manual+procedimentos+-+30-07-2015/5d4e85ed-bf5c-4fc6-84f6-e1fc33df7e68IEFP information (Adaptação de postos de trabalho/Eliminação de barreiras)https://www.iefp.pt/reabilitacao-profissionalLaw 4/2019 of 10 Januaryhttps://dre.pt/pesquisa/-/search/117663335/details/maximizedInformation on quotas in private sector (INR, I.P.)http://www.inr.pt/content/1/5070/quotas-de-emprego-para-pessoas-com-deficiencia
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Employers that hire disabled people in the open labour market may benefit from direct financial wage subsidies and some assistance for the provision of reasonable accommodations, as well as exemptions in contributions for social security. Decree-Law 108/2015 of 17 June 2015 regulates the provision of financial assistance (usually in the form of a lump-sum subsidy) to public and private employers for making workplace adaptations for persons with disabilities who are registered at the IEFP Employment Centres and attend vocational training (in the open labour market), are looking for their first job and are employed with a minimum one-year contract (Chapter III, Section VI). According to Decree-Law 108/2015 (Section V, Art. 57), employers providing supported employment in the open labour market (Emprego apoiado em mercado aberto) can request co-funding of expenses with wages and social security contributions. 

In addition, the government has created the Youth Incentive Programme (Garantia Jovem) through the Resolution of the Council of Ministers 104/2013 of 19 December 2013 that allows a reduction of the social security contribution to employers who hire long-term unemployed youth, 18-30 years old, including youth with disabilities. As part of the Youth Incentive Programme, employers can get financial support from the National Institute for Employment and Vocational Training (IEFP, I.P.) to provide Employment Contracts (Contrato-Emprego) for young people, including youth with disabilities (as regulated by Ordinance 34/2017 of 18 January) or Employment internships – Estagios Profissionais (as regulated by Ordinance 131/2017 of 07 April amended by Ordinance 70/2019 of 27 February). As stated in Arts. 12-14 of Ordinance 70/2019 of 27 February, for internships, the IEFP may cover the monthly stipend that depends on the qualification level of trainees, and may also cover meals, transportation and work insurance costs. Trainees with disabilities (as stated in Art. 14 of the same Ordinance) have the right to get transportation from their place of residence to the place of the traineeship or receive an additional subsidy for transportation in the amount of 10% of the IAS (Social Support Index - IAS is EUR 435.76 in 2019). If the employer signs an employment contract with the trainee after the termination of the traineeship, the government pays this employer a premium in the maximum amount of up to five times of the IAS or EUR 2,178.80 in 2019. According to Ordinance 34/2017 of 18 January 2017 that regulates the Employment Contract measure, the financial assistance increases up to 10% if the employer signs a contract with a person with disability (Art. 10). Employers who convert a temporary employment contract into a permanent contract (also applicable for persons with disabilities) receive an award (Prémio de conversão) of up until the five times of the IAS (or EUR 2,178.80 in 2019). The IEFP may also provide financial support  to purchase, adapt or repair specialised or commercially available devices, equipment or technical systems to prevent, compensate, or reduce the activity limitations and participation restrictions in access to employment and/or during participation in vocational training programmes or needed for career progression (according to the IEFP Manual). According to Decree-Law 108/2015 of 17 June (Chapter III, Section VI, Art. 30-34), employers can get a subsidy in the amount up to 16 times of the IAS or EUR 6,971.16 in 2019 for adapting the workplace for each person with disability, and/or 50% of the total adaptation cost in case of maintenance of employment or elimination of architectural barriers. In some cases, the IEFP can contribute up to 100% of the costs of support products, if they are not covered by any other system. Decree-Law 108/2015 of 17 June (Art. 34) has also extended the provision of financial support for workplace adaptations to the public-sector (except State administration).
LinksIEFP support (Apoios à Integração, Manutenção e Reintegração no Mercado de Trabalho)https://www.iefp.pt/en/reabilitacao-profissionalDecree-Law 108/2015 of 17 Junehttps://dre.pt/application/file/67508037Incentives to promote youth employment (Guarantia Jovem)https://www.garantiajovem.pt/o-que-e-agarantia-jovemThe IEFP Manual (financing support products)https://www.iefp.pt/documents/10181/190915/FS_Financiamento_Produtos_Apoio_17-04-2018/c8ad1ff2-a070-4d28-8466-06e2c766f3a2Ordinance 34/2017 of 18 January (Contrato--Emprego)https://iefponline.iefp.pt/IEFP/medida/contratoemprego/descContratoEmprego.jspOrdinance 70/2019 of 27 Februaryhttps://dre.pt/application/file/a/120107871The IEFP Manual (Adaptation of Workplaces)https://www.iefp.pt/documents/10181/190877/FS_Adaptacao_PT_17-04-2018/80eec391-a194-49c7-9f81-177462a928ed The IEFP Manual (Employment internships, 3rd revision of 6 March 2019)https://www.iefp.pt/documents/10181/7118590/3revisao_regulamento-EP_07-03-2019
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The National Institute for Rehabilitation (INR, I.P.), a public body that operates under the tutelage of the Ministry of Solidarity and Social Security, is responsible for research on disability equality and for the collection of data and statistics on disability (Decree-Law 217/2007 of 29 May and Order 641/2007 of 30 May). The INR, I.P. worked with the national statistics agency (Instituto Nacional de Estatística, INE) to develop the questions about activity limitation that were included in the 2011 Census, on the basis of the Washington Group questions on disability. In addition, occasionally, the INR, I.P. commissions independent research on disability issues. The studies commissioned by the INR date from 2010 and focused on the costs of disability, as well as on the discrimination of women with disabilities. Final reports from these studies are available on the INR website. Starting 2017, the Observatory of Disability and Human Rights (ODDH) published two reports on ‘Persons with Disabilities in Portugal – Human Rights Indicators’ (in 2017 and 2018). These reports bring together data on the situation of persons with disabilities in Portugal, using national and international data sources to measure the progress made in the fulfilment of the human rights of persons with disabilities in Portugal in areas such as employment, education and living conditions, and social protection.
LinksNational Institute for Rehabilitation (INR, I.P.)http://www.inr.pt/category/1/4/quem-somosDecree-Law 217/2007 of 29 Mayhttp://www.inr.pt/bibliopac/diplomas/dl_217_2007.htmOrder 641/2007 of 30 Mayhttp://www.seg-social.pt/documents/10152/21721/Port_640_2007Study on the Evaluation Impact of Financial and Social Costs of Disabilityhttp://www.inr.pt/content/1/1390/estudo-de-avaliacao-do-impacto-dos-custos-financeiros-sociais-da-deficienciaStudy on the Impact of Discrimination against Women with Disabilities (O impacto da discriminação com base na deficiência nas mulheres)http://www.inr.pt/content/1/1153/impacto-da-discriminacao-com-base-na-deficiencia-nas-mulheresODDH Report 2017http://oddh.iscsp.utl.pt/index.php/en/2013-04-24-13-36-12/publications-of-oddh-researchers/item/352-report-oddh-2017ODDH Report 2018http://oddh.iscsp.ulisboa.pt/index.php/pt/2013-04-24-18-50-23/publicacoes-dos-investigadores-oddh/item/387-relatorio-oddh-2018
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Every ten years the National Statistics Institute (INE) carries out the Portuguese Census. In 2001 the Census included for the first time questions about disability. The data collected is accessible to the wider public via the INE website and has been discussed in a paper published in the Institute journal, Demografia. A new set of questions was developed in the Census conducted in 2011 to address disability concerns. These new questions were based on the Washington Group on Disability Statistics methodology. The aim was to evaluate the degree of difficulty that people experience in everyday life 'as an outcome of their health status or aging'. The following questions were asked: Do you have difficulty seeing, even if using glasses or contact lenses?; Do you have difficulty hearing, even if using a hearing aid?; Do you have difficulty walking or climbing stairs?; Do you have difficulty remembering or concentrating?; Do you have difficulty bathing or dressing yourself?; Do you have difficulty understanding others or making yourself understood? For each question, the following options were presented: A. No difficulty or just a little; B. A lot of difficulty; C. Cannot do at all. The National Statistics Institute (INE) issued, in December 2012, a brochure entitled 'Health and Incapacities in Portugal in 2011',  which provides a summary of the results of the ad hoc module of the Labour Force Survey on Persons with Disabilities, held in the second quarter of 2011, and the results of the 2011 Census. After public consultation that took place in 2018, the INE decided to keep the Washington Group questions in the 2021 Census.
LinksCensus 2011 http://censos.ine.pt/xportal/xmain?xpid=INE&xpgid=ine_censos2011_asp_org_questionarioHealth and Incapacities in Portugal (report of 2011)http://oddh.iscsp.utl.pt/index.php/pt/2013-04-24-18-50-23/outras-publicacoes/item/113-indicadores-demogr%C3%A1ficos-da-defici%C3%AAncia-resultados-dos-censos-2011-e-do-inqu%C3%A9rito-ao-emprego-das-pessoas-com-defici%C3%AAncia-%E2%80%93-m%C3%B3dulo-ad-hocINE Reporthttps://www.ine.pt/xportal/xmain?xpid=INE&xpgid=ine_destaques&DESTAQUESdest_boui=149162513&DESTAQUESmodo=2Census 2021http://censos.ine.pt/xportal/xmain?xpgid=censos21_main&xpid=CENSOS21&xlang=pt
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The National Statistics Institute (INE) carries out every three months the Labour Force Survey (LFS). Persons with disabilities have not been identified in the survey. Nevertheless, in 2002 the data about disabled people were included in a special module. This happened again in the module that accompanied the application of the LFS in the second trimester of 2011. The module Employment of Persons with Disabilities 2011 (EPD 2011) targeted persons with disabilities aged 15-64, living in Portugal. The aim of the module was to provide information about the situation of persons with disabilities in the labour market, compared with that of persons without disabilities. Persons living in collective accommodation such as hotels, pensions and institutions, and individuals living in mobile homes were excluded from this survey. The EPD 2011 module included 11 indicators to describe the main long-term health problems, the main activity limitations and the limitations and special needs that result from them: four indicators to identify the two major health problems and the two major difficulties in daily life activities (19 questions); three indicators to evaluate the association between health problems and difficulties in daily life activities and limitations in the work schedule, the work tasks and transportation to and from work (12 questions); three indicators to determine needs for assistance with health problems or with daily life activities (three questions); and one indicator to identify the main causes of limitations in work abilities (ten questions). A summary of the results obtained with the ad hoc module of the LFS on persons with disabilities, held on the second quarter of 2011, as well as the results of the 2011 Census, was provided in a brochure entitled 'Health and Incapacities in Portugal in 2011', published by the National Statistics Institute (INE) in December 2012.
Linksad hoc module of the Labour Force Survey on Persons with Disabilitieshttp://smi.ine.pt/SuporteRecolha/Detalhes/?id=10015&lang=ENHealth and Incapacities in Portugal in 2011http://oddh.iscsp.utl.pt/index.php/pt/2013-04-24-18-50-23/outras-publicacoes/item/113-indicadores-demogr%C3%A1ficos-da-defici%C3%AAncia-resultados-dos-censos-2011-e-do-inqu%C3%A9rito-ao-emprego-das-pessoas-com-defici%C3%AAncia-%E2%80%93-m%C3%B3dulo-ad-hocCensus 2021 (consulta publica)http://censos.ine.pt/xportal/xmain?xpgid=censos21_main&xpid=CENSOS21&xlang=pt
[bookmark: _Toc47]G4. Disability equality indicators

The National Institute for Rehabilitation (INR, I.P.) is the official body responsible for developing disability equality indicators in Portugal. However, there is no evidence that these data have been developed by this Institute. Starting 2017, the Disability and Human Rights Observatory (ODDH) published two report ‘Persons with Disabilities in Portugal – Human Rights Indicators' (in 2017 and 2018). These reports bring together data on the situation of persons with disabilities in Portugal, using national and international data sources to measure the progress made in the fulfilment of the human rights of persons with disabilities in Portugal in areas such as employment, education, and living conditions and social protection.
LinksNational Institute for Rehabilitation (INR, I.P.)http://www.inr.pt/category/1/4/quem-somosThe ODDH Holistic report of the Evaluation study on the rights of people with disabilities in Portugalhttp://oddh.iscsp.utl.pt/index.php/pt/2013-04-24-18-50-23/publicacoes-dos-investigadores-oddh/item/151-monitorização-dos-direitos-das-pessoas-com-deficiência-em-portugalODDH Report 2017http://oddh.iscsp.utl.pt/index.php/en/2013-04-24-13-36-12/publications-of-oddh-researchers/item/352-report-oddh-2017ODDH Report 2018http://oddh.iscsp.ulisboa.pt/index.php/pt/2013-04-24-18-50-23/publicacoes-dos-investigadores-oddh/item/387-relatorio-oddh-2018
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[bookmark: _Toc49]H1. Awareness raising programs

According to Decree-Law 217/2007 of 29 May, the National Institute for Rehabilitation (INR, I.P.) is the public body responsible for promoting and raising disability awareness activities. Every year the INR funds disabled people’s organisations to promote awareness raising activities. The INR is also responsible for raising awareness and providing information about accessible tourism, leisure and sport. 

In addition, the Programme for Social Inclusion and Employment (Programa Operacional da Inclusão Social e Emprego – PO ISE) has been adopted in line with the Europe 2020 Strategy that among its goals also aims to raise social awareness and provide special training for public sector officials and employees on discrimination.

The School of Social and Political Sciences of the University of Lisbon (ISCSP) established within the undergraduate programme in Social Work a new course on Social Work and Disability. The course entered into force in the school year 2015/16.
LinksDecree-Law 217/2007 of 29 Mayhttp://www.inr.pt/bibliopac/diplomas/dl_217_2007.htmINR, I.P.http://www.inr.pt/The Programme for Social Inclusion and Employment, PO ISEhttp://poise.portugal2020.pt/eixo-3The University of Lisbon, Undergraduate programme in Social Work, The School of Social and Political Scienceshttps://www.iscsp.ulisboa.pt/pt/cursos/oferta-graduada/licenciaturas/servico-social
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Since the enactment of Decree-Law 3/2008 of 7 January on Inclusive Education (amended by Decree-Law 54/2018  of 6 July 2018), a number of training programmes started to become available for teachers in this area. Currently, the following options are available to raise awareness of teachers about inclusive education: optional units about special education in some initial teacher training programmes; Postgraduate Diplomas, Master's and PhDs programmes and specialised programmes in special education and early intervention as well as the possibility of developing research, theses and academic work on the topic of special education. The National Institute for Rehabilitation (INR, I.P.) offers every year a number of short training programmes on disability awareness and equality issues that are available to professionals in all areas of work. These trainings are available to persons with disabilities, family members, representatives of disabled people’s organisations, employees of public administration, technicians, students, researchers etc. In addition, the network of the ICT Resource Centres for Special Education (CRTIC) has been created that provide the assessment of students for the purpose of aligning the assistive technologies to their needs, information / training of teachers, professionals, teaching assistants and families about the problems associated with different domains of disability. The Directory General on Education initiated in March 2018 a training course on ‘Braille orientation’ for teachers that was organised in Porto and Coimbra in March-April 2018.
LinksDecree-Law 54/2018  of 6 Julyhttps://dre.pt/web/guest/home/-/dre/115652961/details/maximized?res=enINR training courseshttp://www.inr.pt/content/1/142/formacaoResource Centres for Inclusionhttp://www.inr.pt/content/1/674/centros-de-recursos-para-inclusao-lista-das-acreditacoesStatistics about Special Educational Needs – The Directorate General on Educationhttp://www.dgeec.mec.pt/np4/224/ICT Resource Centres for Special Educationhttp://www.dge.mec.pt/centros-de-recursos-tic-para-educacao-especial-crticBraille courses for teachershttp://www.dge.mec.pt/noticias/educacao-inclusiva/formacao-braille-e-orientacao-e-mobilidade
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In the School year 2018/19 a new optional course on the Rights of People with Disabilities starts to be offered at Catholique University of O’Porto. The subject of the human rights of persons with disabilities is included in Human Rights Courses by some higher educational institutions (e.g. the School for Social and Political Sciences of University of Lisbon). A post-graduate diploma on the topic of Law and the Rights of Persons with Disabilities was offered by the Law School of the University of Lisbon in 2009/2010. This specialised training programme was undertaken in collaboration with a disability organisation - LIGA Foundation. Additionally, the Portuguese Bar Association (Ordem dos Advogados) has established an agreement with the Portuguese Association of Persons with Disabilities that envisages information sharing about the rights of persons with disabilities, including participation in different events and publication of information online (Cl. 2,3). Both parties are obliged to provide trainings about the rights of persons with disabilities and share training materials (Cl. 4). Over the last couple of years, the Centre for Judicial Studies in Lisbon (Centro de Estudos Judiciários) has offered courses on the Rights of Persons with Disabilities to judges, prosecutors and other legal professionals as part of their continuing education. The National Institute for Rehabilitation (INR, I.P.) offers every year a number of short training courses and workshops that cover also the topics of disability awareness and equality issues, and are available to professionals in all areas of work.
LinksThe Protocol on Cooperation between the Portuguese Bar Association and the Portuguese Association of Persons with Disabilitieshttps://www.oa.pt/Conteudos/Artigos/detalhe_artigo.aspx?idc=5&idsc=41455&ida=125211Law and the Rights of Persons with Disabilities launched by the Law School of the University of Lisbonhttp://www.icjp.pt/cursos/839/programaINR training courseshttp://www.inr.pt/content/1/142/formacaoThe Centre for Judicial Studies, Lisbon, Education/Training Plan 2018-2019http://www.cej.mj.pt/cej/forma-continua/fich-pdf/formacao_2018_19/PFormacao_2018_2019.pdfThe Centre for Judicial Studies: Training on the Rights of Persons with Disabilities 2017 (e-book)http://www.cej.mj.pt/cej/recursos/ebooks/civil/eb_DireitoPessoasD2017.pdf
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There are no special training programmes for doctors that would increase disability awareness/equality issues. The New Code of Ethics of the Medical Association approved by the Regulamento 707/2016 of 21 July contains special provisions that are directly relevant for persons with disabilities, notably, Article 27 reminds doctors of their duties in case they suspect of abuse, mistreatment or harassment of an elderly or disabled person. The National Institute for Rehabilitation (INR, I.P.) offers every year a number of short training courses and workshops on disability awareness and equality issues that are available to professionals in all areas of work.
LinksINR training courseshttp://www.inr.pt/content/1/142/formacaoRegulamento 707/2016 of 21 Julyhttps://dre.pt/application/file/a/75007804
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The National Institute for Rehabilitation (INR, I.P.) regularly offers short training courses and informs the general public on accessibility issues. The University of Trás-os-Montes e Alto Douro created a bachelor degree in Human Rehabilitation Engineering and Accessibility. The first students graduated in July 2010. However, this course was cancelled. The website: 'Rehabilitation Engineering' (Engenharia de Reabilitação) was created to promote in Portugal the Rehabilitation Engineering degree and the university education in this area (currently transformed into SUPERA - Sociedade Portuguesa de Engenharia de Reabilitação, Tecnologias de Apoio e Acessibilidade). In addition, a disability organisation - the LIGA Foundation - has offered several trainings, namely the Postgraduate Diploma on Design for Diversity in 2007, in partnership with University of Lisbon.
LinksINR training courseshttp://www.inr.pt/content/1/4750/formacao-externaThe University of Trás-os-Montes e Alto Dourohttps://www.utad.pt/estudar/SUPERAhttp://www.supera.org.pt/
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Disability is a topic identified in the bilateral agreements that the Portuguese government has signed with the following states: Spain, Algeria and Cape Verde. These agreements focus on cooperation and exchange of information on a variety of themes, including that of disability. The Resolution of the Council of Ministers 17/2014 approves the Strategic Concept of the Portuguese Cooperation 2014-2020 (Conceito Estratégico da Cooperação Portuguesa) that regulates the cooperation of Portugal with Portuguese-speaking African countries and East-Timor. One of the goals of this Strategy is to support and promote projects to combat poverty among vulnerable groups such as children, elderly, and disabled people.
LinksResolution of the Council of Ministers 17/2014http://www.gmcs.pt/pt/resolucao-do-conselho-de-ministros-n-172014-aprova-o-conceito-estrategico-da-cooperacao-portuguesa-2014-2020Community of Portuguese-speaking Countries, Human Rights Initiativeshttp://www.cplp.org/id-4222.aspx
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